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'<WestBenga I  State  Electrici

ty  Distribution  Company Limited  (WBSEDCL)  is proud  I.o  bring  smiles  to  millions  of
people  across West  Bengal  with  a  slew  of meastires  towards providing  Quality  Power  and  Customer  Service,  with  an
annual turnover of more than € 29.904 crores.

Power Distribution:  WBSEDCL (}perates in a command area of al.{)uncl 97% {.jf the t.(ttal area o.f West Bengal and sc`rvcs
more than 2.25 crores with more being added every day ....-from hills to seashore, particularly in remote and rural areas.

Customer Services: Online conncL`tion, Central Data Centre, Zonal Call Centres, E-payment through Debit,,''`Credii Carcl &
other services,  pr€-paid and remote metering,  automated kiosks, grievance reclressal,  single-window servii`es and prompt
I.estoration ol` pc)wer thr(iugh IVRS system during breakd{.)wns.

Energy  Management:  WBS•`ff.|`t.'-1`.\ivJ.`itB.n.a| EDCL is  the  nodal  ageiic`y  for the  Bureau  of Energy  E1.ric`iency  (BEE)  to promote  energyllentworkculture,professionalmanagement`workers'participationandwelfaremeasure
e.   cci\Jenessin     €s      e  8   .Employee.`'Iotivation:EXL`,e

make WBSEDCL one of the{ best places to work.oll:

Awards & Accolades since 2

2011         ;   i:::I:1;idia Excellence Ccrtificatc from India-Tech Foim{lation.
£Excellence -2nd Best Power Utility (ICC-5t'` India Energy Summit ~2011 )

>   power I2012,Er;Fanr:a;iidia  Excellence Certj i-icate  for  `Ciist(>mer Satis[`action  & Quality  Service.  frtini  Tnclia-Tech
`1 0 n .fExcellence -3rd Best Power Utility (Ice 6t'' India Energy Summit -2012)

>   SkDchD igital Inclusion Award, 2{)12 for `Re,forms & R-ADDRP..
>   2'`d  Best Award for  .Customc}.  Scrvicc  &  Sound  Fim}ncial  B€isc` by Rating  of Ministry of Power,

2013 Govt. of India.
>   Awardo f'.F,xcellence ~  3rd 8est Power Utility (ICC 7th India F,nergy Summit -2013)

2014            ;   `E:,:ntr:{tiiovatiorl ' winner [IPPAI Pctwer Awards-20 I 4]
ol` Excellence -3`.d Best Power Utility {ICC 8{h lndi±i Ene}.gy Summit -2f) I 4)

>    6REPALState Awards 2015' I.or Best State of India in Rural & Remote Are Electricity Access.
2015 >    `Bes[Hyctro Power Gene].ation` [lppAI Powe]. Awards ~2015]`>   Aw€ircl o

f Excellence , 3fd Best P(]w..er Utility (lcc 9th India Energy Summit -2015)
>   SAPACI Awards [SAP INDIA] for ``Successful lmplenentatiorl of ERP".
>   TPPAI   Power  ARE'arcl   for   wiiiner  of  Outstanding   liino`'atioti   t`{tr  "Customer   Serv.ice   &   Power

2016 Purchase Cosr.
>   Award(>t` Excellence -3rd Best Power Utility (ICC`  loth India Energy Summit -2016)
>   SKOcli• Award of Mei.it -20 I

6I.

2o„         ;:Pe?sf5:ward for Innovation in Energy Storage     Energy Storage through Hydi.o.
wer Utility at IC'C India Energy Summit.

>   Bestpower Utility Award at IC`C` India Eiiergy Summit.
20]8 I >   "One  of the  lrmovati®ns" in  "Energy  Storage  through  Hydra" Award  at  Ict  in£1ia  Energy

2019
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RE;Wseng,  se` ae+£^#         Intending  candidates  are advised  to  go through full  particulars  of the Advertisement and

lil

REl.--.- ore  applying  that  he  /  she  satisfies  all  the  requirement  as  per  the
•';:,RE,.r ' ±  gr;RE¥w!,.i.'ae¥     advertisement.   In

case,  it is  detected  at any  stage  of recruitment/  selection  (i.e.  during
# ,^'S%  aeRE§¥ffi  ,%<    interview/verificalion  of documents etc.) that a  candidate  does  not fulfill the  prescribed

RE{S   ¢a#RE Sx,,   :n,:g:#,:#o:oorrmhsase*%,'.¢.,..*<:;REl.i-.-i----i
and  /  or  that  he  /  she  has  furnished  any  incorrect  /  false  /  wron9

SSuwilfterppressed any material fact(s}, his / her candldature will aulomaticalhoulanyreference.Ifanyoftheaboveshortcoming(s)is/arappointmenthis/herservicesareliabletobeterminatedwithoutanIyey

11 RE!..-a      e    ,,,,
West  Bengal  State  Electricity  Distribution  Company  Limited  (WBSE:Dcli)  intends  to  fill  up  the
various post(s) across different locations on contractual basis. The Indian Nationals who meet the
eligibility criteria may apply for the post. The detailed eligibility criteria, .vacancy and other details
are mentioned below:-

Chiefllandofricer:I_EEifEN
ELgffi®H     a ®           -#--i-----'--afiHH5HEREFRERERERSBLH±REELaRErsRERTRETmaHREEHREc  %GaetiEigeFffiSH®H&      AI  ® I.a,_.*..-RE:ffiREffi=€gae#Een•ia--[i7EtiERT(.]iAIIH.|gn.tdK.II.L|piM-

&             H#              RE &e              H                       a.            qR__01(One)

RTo. of vat;ancy :

Work I:xperience:

Retired  Officers  of liand  Department  -  C-overnment  of West
Bengal  having  2  years  experience,not  below  the  rank  of
Deputy  Director  or  equivalent  under  Department  of  Iiand,
GoWB

Compensalion : Consolidated monthly remuneration of Rs. 58,000/-

Age:Period of c Below 62 years as on 01.01.2025.

ontract:                                  t
Initially the period of contract will be 01 (One) year which may
be renewed on the basis of perforztt..once/requirement subject
o discretiorL/decision of the competent authority.

Tentative Place of Depleymeut: Corporate Office , Vidyut Bhavan

Mode of Selection Personal Interview

*    TheNo. ofpostmayvary

Special OfrLcer (IIand}RE=BERETRE®S®  #  A  -`  A%HE5EHREB RERIffiEEREffikHjffiEL+aaesRIas#F%fl    ®EEEEELengRI# ®  R     ¥ SHBFBRERE#TREEEEERE=gEEEEEERE

'    1",18'aney:a:T!vii(.iQ   I       €].IA!mH.lap.Lli.M,3(Three)

No. of vac

Work Expe

•fw'

rience:
R8DetLred  Officers  of  Land  Department  -  Government  o       est

engal having 2 years experience not below the rank of fissistant
irect®r or equivalent under nepartmerit of IIand, GoWB. `

Compensa Monthly consolidated remuneration of Rs. 48, 000/-tlon :

Age: 8elow 62 years as on 01.01.2025

.../L
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Period of Contract:
Initially the period of contract will be 01 (One) year which may
be renewed on the basis of performance/requirement subject to
discretion/decision of the competent authority.

Tentative Place .of Deployment:
I. £iliguri Zone
2. Berhampore Zone.
3. PPSP Site, Bagmundi, Purulia

Mode of Selection Personal Interview

*    TheNo. ®fpostmayvary.
** Intending candidate shall apply against only one post.

•E''--..-
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•:.   Chief land officer:-
To  undertake  overall  mohitoring,   Supervision,   coordination  activities  related  to  Land  under

WBSE:DCL trcrm the Coxporate Office and maintain liaison with the concerned Govt. Deptts. in this
regard. dry Other work as assigned by the higher authority from time to tirme .

<.   Special officer(land}:-
To undertake activities elated to Land within the jurisdiction of the units where they.will be posted.

thy other work as assi ed by the higher authority from time to time .

Appointment to all the aforestated post(s) will be purely on temporary basis and contractual in
nature. The terms and conditions will be as foll®ws=

1.      Appointment will be initially for ol (one) year which may be renewed till 65 years of age as per
discretion and decision of the competent authority.

2.      The selected candidate will be entitled to I days Casual Leave for every 6 months duration
and 10 days Half Pay Leave (Commutable) for every 6 months' duration. casual Leave and Half
Pay Ijeave will be admissible on pro rata basis for any period less than 6 months, No other Leave will
be admissible.

3.      The  selected  candidate  will  be  entitled  to  indoor  treatment  for  self only  as  applicable  for
regular
engage
covered
benefit.
aLrry me

loyee§ and y dependent  subject to  a limit of Rs.  50,000/- in  a year where
ere engage

schemes sha
ners, even if overed uncle

is for 6(six) months.  Persons
however, be entitled to this

HS-20'$8, will rLot be entitled t6

4.      The selected candidates under different post(s) will work directly under the Head of offices
/Controlling Officer of WBSEDCL (as the case may be) of the respective office/units where they will

osted or an other authorit as may be decided by the Com

---1-
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5.      The contract/engagement in the company's service is liable to be terminaLted by one month'snoticefromeitherside,withoutassigninganyreasonoronpaymentofonemonth'spayinlieu

thereof.  thything  contrary  to  this,   appropriate  administrative  action  shall  be  taken  by  the
management as deemed fit.

I. Inviting applications from interested candidates through duly filled-in Application Form (Format
available on www.wbsedcl.in under Career tab).
2.  Candidates fulfilling the prescribed eligibility criteria will be short-listed for Personal Interview
process.

S S3B  ®  #  el  Bi  8RE  RT  GThRE  1 as¢
S         fy         $                                                6                                                           ,,           `,`                ,,                                                                           ..,,,,``,`-,,::'i.,<1+,-.`8:-ii-,I:'---,-.-:-,----:,,---

Eligible candidates are requested to send their application as per prescribed format {available on the
Company' s website (.w'.w.w.wbsedcl.in) under Career tab} through e-mail id: rectt@Wbsedcl.ira
along  with  all  requisite  documents  as  mentioned  below  in  legible  PDF  format  within `25.08.2025
(05:00PM).

Important dates for submission of aDt]lication
Ill

I

Commencement of Application Process 12.08.2025 {ii:00 a.M)

Closure of Application Process 25.08.2025 {05:30 P.M)

Venue, Date and time for Selection process To be intimated later.

List of docu ents ±o be enclosed:
I.  Self attested copy of Age Proof Certificate (`Class 10/ 12' Admit card /Mark-Sheets or equivalent).

2.  Self attested copy of Pension Payment Order (PPO) [au the parts] or DischaLrge Certificate/ Release
Order/ Superarmuation Notice

3. Self attested copies of documents in support of work I:xperience

ds  The  candidate  shall  be  required  to  carry  original  copies  of  all  documents/credentials/
testimonials,  Two  (02)  mos.  coloured  passport  size  pfiotographs,  etc.  on  the  day  of  the
PersonaLI Interview for verification along with one(01) complete set of self attested Photocopy
of duly d in application form and certificate/credentials.

1.    Prescribed criteria
be allowed in Walk-in-Interview/c

he sarme does not entitle the candidate to
ed for Personal Interview.

2.   WBSEDCL, at its discretion, may raise/relax age and/or other criteria notified above,.
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3.    Candidates will be short-listed commerLsurate with the number of vacancies as the case may be.
4.   The  candidates  who  meet  the  prescribed  eligibility  criteria  and  successfully  complete  the

verification stage shall be provisionally shortlistrd for Personal Interview. 'I'he candidates will have
to personally bear all expenses to appear for the Personal Interview aLt Vidyut Bhavan, Salt Lake,
Kolkata. No Travelling Allowanee will be admissifole.

5.   Recruitment will be done strictly as per merit in pursuance of the Recruitment Policy, other rules
and guidelines of the WBSEDCL.

6.    Canvassing in any form will disqualify a candidate.
7.   If any false/incorrect information famished by the candidate is detected at any stage of selection

process, his/her carLdidature will be liable for rejection ab-initic].
8.   The decision of the Company in all matters relating to selection process shall be final and binding

on the candidate,
9.   Depending on the requirement, WBSEDCL reserves the right to canceL'curtail/enlarge/modify the

recruitment process, if deemed necessary in the interest of WBSEDCL,` without any fur.ther notice
and without assigning any reason thereof. WBSEDCL is not liable to ccrmpensate the applicant for
consequential damages if any.

10.  All  information  regarding  this  recruitment  process  would  be  made  available  under`  Career@
WBSE:DCII section of WBSEDCL's website only (i.e www.wbsedel.in}. Applicants are advised to
check the website periodically for important updates.

11.  Applicants must have a valid "Email ID" and "Mobile Phone Number", which should be kept active
for the entire  duration of the recruitment process.  No  change  in email  id will be permissible.
WBSEDCL shall not be reaporsible for any non-delivery of email/any other communication sent,
due to invalid/wrong enail id/mobile ne.

12.  All details submitted in the ApplicatiorL Form will be treated as final and no subsequent changes
will be entertained.

13.  Candidates who fail to appear for the Interview Process with the filled-up prescribed Application
format along with the necessary credentials i.e Age Proof, PPO, Degree Mark-sheets & Certificate
(where   ever   applicable}[Experience   Certificate   (where   ever   applicable),   Photograph   and
Signature will invite cancellafron Of his/her candidature.

14.  For any queries please contact the office of The Addl. General Manager  (HR&A),Recruitment &
\ Manpower  Planning  Cell,  WBSEDcli  at  Vidqut    havan,  7th  Floor,  "a"  Block,  Sector-II,
Bidhannagar, kolkata-Z0009l or contact us at rectt@wbsedcl.in

# Candidates are advised not to respond to unscmpulous advertisements appearing in any
newspape
website:

heuti€ity of any advertisement the candidate must check WBSE:DCII's

.
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